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ICT are gaining a presence in our daily lives, not leaving aside the workplace. We must bear in mind to arrive where the 
fundamental rights of workers and to where the employer has the right, that is, we need to find the balance between both. 
Workers can be fired for using social networks in working hours and working place or the content published therein, if the 
employer considers that good contractual faith has been violated. If the worker finds that this dismissal is not just you can avail 
themselves of the justice, and is that checking if it has reneged on any right of the worker, among other tests, must qualify the 
dismissal as admissible, inadmissible or null.
Worker. Entrepreneur. Fundamental rights. Control and surveillance business. Social networks. 
